levels found among the YEDPA enrollees (approximately fourth to ninth grade reading level by ETS's estimate).  Twenty items were selected from the STEP locator tests covering fourth to ninth grade reading levels.  Those locator tests are short reading-comprehension measures ordinarily used äs screening devices for deciding which level of the füll STEP achievement tests is suitable for administration.
Job Knowledge and Attitudes Battery
Measures chosen for incorporation in the Job Knowledge and Attitudes battery were intended to reflect YEDPA program objectives while still being compatible with the characteristics of the trainee Population and the operational constraints of the youth projects. As a starting point, five behavioral areas thought to be affected by YEDPA program participation were defined by the Office of Youth Programs. These were considered to encompass the objectives of a vast majority of the YEDPA projects and were designated äs (1) career decision making, awareness, and capability, (2) self-image, (3) work attitudes, (4) Job search capability, and (5) occupational sex Stereotyping.
Criticism of the design and administration of conventional paper-and-pencil tests used with similar youth led SAS designers to seek measures that were relatively short, presented orally, pictorial äs well äs verbal, and appropriate in level and style of language for adolescents or young adults of low reading skill.  In addition the battery allowed the item responses to be marked directly in the test booklet. Examples of items from each of the Job Knowledge and Attitudes battery are shown in Figure A.l.
The designers of SAS chose two measures to assess what they termed career decision making, awareness, and capability performance.  One measure dealt with the "vocational maturity" of adolescents in making appropriate career decisions, and the other with the youth's knowledge of what is required for carrying out different Jobs.
Vocational Attitüde Scale This scale contained 30 verbal items, which were scorable äs three 10-item subscales.  Those scales were designated äs "Decisiveness," "Involvement," and "Independence" in career decision making. The respondent indicated his or her agreement or disagreement with each of 30 Statements about vocational careers and employment.
Job Knowledge Test This 33-item scale dealt with the qualifications, requirements, and tasks involved in various Jobs.  The items, in multiple-choice format, required the respondent to indicate the correct response to questions about the specific occupations depicted.
Self-Esteem Scale Youth programs often seek to enhance the participant's feelings of personal value, or self-worth, with the expectation that improved self-perception will stimulate more success-oriented social and vocational adjustment behaviors. The SAS

